T 2 F K

FHBERXFEEFREET 1979 F. ARETBHEHATHEEL. TEMAF
5R&EEA. LHAETEEZ. MWHemi. 214, WHeRE¥RA. AHEE 54
RERAE TARFER ., FRAA “CEMAFLHIE. “THEE” FINM—KF
A EFAARARE, FRAMEEMFANL, LF “FEHAFEIRE —RFHA
BREL (BF) 8, “THEE —RFERAAPLEELFA, H “CHAES
IAZ”, “4riR FAE IR, “©UEE”, “BRBFAEIE. “SitF fo “QFK>
F 6 ML FaEREF “THEIE (MBA/EMBA ). “MpRTA2”. “KFiffE”. “T
W IrAE”, “TARFE”. DAL, “FitMLT. BLS5MET F8AF L FL
BAE; A “THER. “THEH. “BEEELSRFLLAR. “MFEE. ‘MK
F7. R FET. CYREE” FITANAARHELAR “THEE REaEl, 2002 F
B 51 F A5 A B/ A B b BMBA X 5 45, L2 4 E MBA “4 FEAFE 2 HF I
R Aa. FRIAAEFA 3000 A, P AFA 1200 FA, MEAF7 4 (4 MBA.
EMBA) 1600 & A, HEAFR A 260 R A.

FIRIA — L RKT 8 H e 2T HE P E bk KR EEP G0 F TR AE,
WA FEHF T A, HEF SOWMA L e, FIPLEMAHIL 40 A (& 30 421§+
AT, BIHA S0OA, PP 23 A, RITFHPRHIL 2A, HAHERFEITH S
A, BEFFHLEAT TR 8 A, FREFIFT —HE NI 408 FHFob b KRR
AR, BH BN B FIRAATEAN TR, RIERFEIF. A KN MR F
R Fe g BEMAA, FIRABARERR. 4 () Kfad b SEQARIRAL 1200
%q; FREERARMAFALFERAAHFZALABL IS04R, LTERA
AAFEREEERE TR, BRAAEESERAE 20, BREE. EMPFEF—
BRI, AREL 4000 K. 2006 FE MR X F ZBL W LR E AL, ALTE
M 30 FTRFHERFRAME S, FRLINFEw. b F & 863/CIMS 9HFR FARER
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TEHEEZWARIEFFITX

Undergraduate Program for Specialty in Business Administration

—. 1EFEF

[ . Program Obijective

THEHTWEFENTHEFRE, BECEVAMNEZEEH, FilENEANKR
EHMSHREWAA  BEARLN AT, 2ERBERL—REHEE, A THRE, HAPA%T
BN R THRCE T, FrE PS5 & P AR B R SRV AR A R AR o R L BSR4 AR g N
B2z 5R & B0~ i ANAg R SEPR R, R B & — 8 B A B hE

Business Administration brings up senior specialized professionals who adapt to the requirements
of market economy with systematic knowledge in modern management theory, being able to undertake
administrative management, human resource management, teaching and scientific research in
enterprises or government departments. This major demands student to be capable of applying the
knowledge learned to discover, analyze and resolve practical problems; meanwhile, potential ability for

self-development is also necessary.

. EERHBEX

II . Learning Outcomes

THEHET I EEFEEEHY . B2V EBENEMBERMERIR, ZR S E
HERENHERNG. BESITMERAEE RS EARGE S - TREET R AR
73 LU L5 T B AR fE

I BREMHSEMBIRHIR, BRIV EE ANNEEHER ;

2. BiRFEH . ARSI ANTWEER . MSEH . 211% - B THEH
%2 T H R FRFREE

3. BEEMIHANMFEE . R APREIELES . ENEREHINGEH NS

4. REILE R EHRA KITE - BORFEM LU E PRl & 2 A g AL

5. THEARERIPHEIRFIVERA RN, FAl 2 BEAMIEL I EHIE LR, 7R R
EHAIHRES

6. BELirzc HEBER AN SFEEASNEEST - WTEVN A FRENHENF |

7. BREERR - FEERNERTE. BEVSRIZE RSP TIERE

Business Administration .

The program trains students to become managers capable of analyzing and solving enterprise
management problems with knowledge of management, economics and enterprise management.
Students will obtain .

1. A broadly basic knowledge of management |,

2. The ability and quality to be professional managers ;

3. A wide education on operation management, organization theory and design, human resource
management, financial management, accounting, finance and marketing ;

4. Understanding of policy, regulations and laws of both China and the world in enterprise
management ;

5. Understanding of the discipline’s front and current application ;
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6. An awareness of innovation, based on the development of enterprise management theory ;

7. The ability to demonstrate an application of management skills, quantitative analytical skills,

computer technology skills, and English language performance, skills to search documents and data

and abilities to do research and practical job.

= BRRFe

-

AN
2~
3.
4.
5.
1.

Ol = W DN

m.
V.

Program Highlights
SATHEIRBEEM LM ORTULHTE ;
FE 2T EMBEIRHIREE ;

FE AR EARR RS TR L
G—MEMEZ VRS & IR TR ML
T B B 7 2 AR A ] REUR A R[] i )

This program carries out the general education model of wide scope;

. This program pays much attention to the education of basic professional theory;
. This program attaches much importance to the training of basic skills and practice ability;

. Combine oneness with diversity, indicate the education of individuality;

This program highlights the ability of problem analysis and resolve.

EFFE#
Main Disciplines

T~ Management

.
'

e L
Program Length and Degree

&L FFR - PO4E
Duration : 4 years
WY 20r BT

Degrees Conferred : Bachelor of Management

N FH5ES

VI

Credits Hours and Units

TR EBIRR N2 (S RER RS E TSR BCEIT ) B3R . 150.5 %4

Minimum Credits of Curricular (Comprising course system and intensified internship practical
training) : 150.5 credits

Hr, LA EAREE - T IRTE 25 A AV  E A IRAR 2 0 AT 2 0 R AR AR .

Major—related basic courses and core courses cannot be covered using credits from other courses

in the program.
SERCE M AR 22 B K 2 b 257
Minimum Extracurricular Credits . 5 credits.

L RBEE RN 5250
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RIEEE BREMER E0/ 2S5 HIRBERRZS A (%)
—_ N wig 784/49 36.43
R AT i - e
2R . . W 432/27 20.07
B | wmkxmune 8 = —
R 2RI LR W 1 328/20.5 15.24
) *%MFZ'D%& g 280/17.5 13.01
7 R EE N 88/5.5 4.10
A1t 2152/134.5 100
Course Type Required/ Elective Hrs/Crs Percentage(%)
General Education Core Curriculum Required 784/49 36.43
Elective 160/10 7.43
Discinline—related General Required 432/27 20.07
e Elective 80/5 3.72
Basic Subdisciplinary Required 328/20.5 15.24
Major—specific Core Required 280/17.5 13.01
Courses Elective Required 88/5.5 4.10
Total 2152/134.5 100
2. B MESLBRACEN T RS 20
practicum credits
KBHFTT BN RIEMER B/ FS AEBRHEFIRTFES LG (%)
% nig 2/1 6.25
NI nig 1/0.5 3.125
L3 niE 2/1 6.25
WA nig 2/1 6.25
A FEEES) g 4/2 12.5
HHRLGEAER (ERP) i 2/1 6.25
it (1830) niE 16/8 50.0
Tl i 2 SR niE 1/0.5 3.125
LRI g 2/1 6.25
&t 32/16 100
Course Title Required/ Elective | Weeks/Credits Percentage (%)
Military Training Required 2/1 6.25
Laboring for Public Benefit Required 1/0.5 3.125
Mechanical Engineering Training Required 2/1 6.25
Course Project Required 2/1 6.25
Engineering Internship Required 4/2 12.5
Management Integrated Experiment Required 2/1 6.25
Undergraduate Thesis Required 16/8 50.0
Professional Social Practice Required 1/0.5 3.125
Professional Experiments Required 2/1 6.25
Total 32/16 100
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3. PRHP S
Extracurricular Credits
Fs RIMENBIR RIMENTG SR EKR BRINFED
T8 3L 2SI — IR A ARJE P B 5T B — R LTS B 18 3 1
1 7 3% S0 SER— TR LB R B R 7% 1
MFEZT B2OH-FMFEZD 1
BT SRERS . B EREE 1
2 &R TES) DA B8 A E T NS SE B SIRR  F5 . EERERE 9
Zo BB TFENIMTH S EENE
A [E RPN YAy S tE 2
$E48 - GRE Z i IREIFEN AT (FIAE ) 2
v 7 g - 2 EEVLE R E R e A e s 2
3 T Jt EALE T 5
A ETF BT - AKCEF R KRR AR T BOE B 3
RAG T AP H 4
N ] 3
R R ERE 2
R=FRE 1
R—EFRE 4
4 IR B R _FRE 3
R=ERE 2
N ] 6
o= R ERE 4
R=FRE 3
5 WL EeEETIY A FRIBIT BREBX 2~3
6 B 12 5 R0 E i 8] 5 B 6 I 1~3
7 L MBFIE L B 1~3

E AR 2 EZ2METERBE % Fo4, FRATREGEF-FX, KE3-5% FRTRIGER _FX, RE6-8

%, FRTRERF=FX.

Extracurricular .
S . Extracurricular
No.| Activities and Requirements .
. : Credits
Social Practice
Public Speaking or . . .
¢ pfaa §0 Attend and finish ONE speech contest or submit a article 1
1 Article
Competition Attend and finish ONE competition 1
Leader Experience |as a leader at list ONE year 1
Submit report and pass oral defense 1
s . . |Entitled as Activist by the Communist Youth League of HUST or Hubei
Activities of Social )
2 . Province;
Practice . L . . . 2
Membership of the group which is entitled as Excellent Social Practice
Group by the Communist Youth League of HUST or Hubei Province
CET-6 Students whose Bandf.6 exam 9
scores accord our requirements
TOEFL, GRE Students whose .exam scores 9
o ) accord requirements
Examlr?atlons mn National Computer Rank Win certificate of Band—2 or
3 English and L . 2
Examination higher
Computer 3 )
Win certificate of programmer 2
National Computer Software Win certificate of Advanced 3
Qualification Programmer
Win certificate of System Analyst 4
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continue

Extracurricular .
o ) Extracurricular
No.| Activities and Requirements .
. : Credits
Social Practice
Win first prize 3
University Level Win second prize 2
Win third prize 1
Win first prize 4
4 Competitions Provincial Level Win second prize 3
Win third prize 2
Win first prize 6
National Level Win second prize 4
Win third prize 3
. Those whose thesis appears in national .
5 Thesis . I_DD Per piece 2~3
publications
Depending on both the time spent in and
6 | Scientific Research ability demonstrated in scientific Each item 1~3
research project
7 Experiments Depending on innovative extent Each item 1~3

Note: In HUST Sports Meeting, the first and the second prize, the third to the fifth prize, and the sixth prize to the eighth prize are

deemed respectively the first prize, the second prize and the third prize of university level.

. FER2
VII. main courses

&P 22 5% % Managerial Economics « 72 22 5% % Macro—economics ~ If 52112 Financial
Accounting ~ it & & 2 Financial Management « T 1’5 §5 % Marketing « 3 {E& ¥ Operations
Management « 202347y 5 % ¥ Organizational Behavior and Management « %2}557% Law of Economy -

iz %2 Operations Research « T &% 5% Econometrics

I\, FEXLERHERT (FARE)
VlI. practicum module (experiments included)

7= 28.3)l| 45 Military Training v\ %5 57 55 Labouring for Public Benefit <4 T.5C>] Industrial Practice «
%[V 52> Professional Social Practice «~ 4 F®5C>] Engineering Internship « ##2i% 1T Course Project «

Eg ki1t Undergraduate Thesis

. BEFFHEITRIFE
IX. Course Schedule
B (R) : BEEZER

School(Department): School of Management

i ITEaEE
Specialty: Business Administration

B2 | R | g He &E
%3 | MR | KD RIERFR FH | F59 Including o
course | required/ | course course name hrs | ors | g4 |s2ae| E#L Se:r;égter
type | elective | code extra-cur.| exp. | operation
Vg BAEE B 57 5 1A A
required 0301902 Morals & Ethics & Fundamentals of Law 40 2:5 8 !
B =] 37 A 5 4K
L o p7ey |[TEIEIALATE . 32 | 2 8 2
required Survey of Modern Chinese History
DA Ig — AEILE\ E 3 ﬁ N
J“.’ 0100733 Eﬁ. EXLZ&E& 40 | 2.5 8 3
required Basic Theory of Marxism
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®Riz Riz ®Riz ,HG':F B=
E3 | MR AR RIZZR FH | F5H Including opem
course | required/ | course course name hrs | cors | @4 |s2gg| E# se?e;ster
type | elective | code extra-cur.| exp. | operation
e FEU D
~ 10100932 |Social Practice of Ideological and Political 24 1.5 20 2
required .
Theories Course
EEREEMPERELS E LHERER
o uijed 0100322 |General Introduction to Mao Zedong 56 3.5 4
a Thought and Socialist Theory with Chinese
Characteristics
l\\ I% }3: = &
M. 0100741 .’#ﬂbﬁ . 32 | 2 1—6
required Situation and Policy
WE 15
BAE A o510071 |THEIEX 32| 2 | 10 2
required Chinese
W b A HEE (-
B ooogass |7 H R (7)) 56 | 3.5 1
i required Comprehensive English (1)
AN I HAYE (2)
%& required 0508463 Comprehensive English  (II) p6 | 3.5 2
& W AEET AN (-
i L 700017 [PAF (—) B 88 | 5.5 1
0 required Calculus (1)
B e #EsS (—) F
g@ required 0700012 Calculus (1) 88 | 5.5 2
: [ e TR P B A KL
- .| 0833174 [Database Techniques and Their 32 | 2 8 2
o |required L
= Applications
o N N,
o g KEFEF (—)
E required 0400111 Physical Education( ) 32 ! !
Q
[e] A Ig AL, = :
5| 2B Jog0010r [RFHE (2 32 | 1 2
A |required Physical Education(1I)
o
2. g REHKRE (Z)
;é required 0400131 Physical Education(IIl) 32 ! 3
=
g KEEE ()
required 0400141 Physical Education(IV) 32 ! 4
g ERHHE
11 11 1 1 1
required 000 Military Theory 6
g LA
required 0700054 Linear Algebra 10125 2
g Mg 5T (=)
required 0700063 Probability and Mathematics (III ) 401 2.5 3
i VHRERL S B B R (Cr)
10827781 |Fundamental of Computer Programming 48 3 8 1
required
(C++)
ASCHER R R AR 60 | 10
Electives in Humanities and Social Science
W 2L N
BAE A og00007 |7 (FL) BEE 16 | 1 1
required Introduction to Discipline
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g2 | B | igRE He aE
£33 | MR AR RIZZR FH | F5H Including opem
course | required/ | course course name hrs | crs | 5@ (288 | EHL |semester
type | elective | code extra-cur.| exp. | operation
W& HAThEE
BAE A ooger [RATHTEE 48 | 3 2
required Organizational Behavior and Management
A [} PANS] "\M'/\
LAE 1o g000a | BT FERE 18 | 3 |
required Accounting
WM& R YR s
BAE 900074 |FEEAETE . 48 | 3 |
required Management Economics
Wi S L v 2
BIE | 000023 | ERET S 40 | 2.5 3
required Macro—Economics
2 ZEE (—)
required 0702412 Operations Research (1) 64 4 8 3
W W& 55 3
LI 1000050 |0 F B 40 | 2.5 4
required Financial Management
BIE 1 o0009s | THE S 32 | 2 3
2 required Marketing
%’:l' A |5} VS =
W BB g0 [BIFEE 40 | 2.5 4
EN required Operations Management
= W& EHEBARR
i BB 1900042 FEFBAT _ 40 | 2.5 8 4
i required Management Information Systems
W B Yl TR A=y g
7 Jéf/ 0200303 %*47iﬁﬁu/u§ﬂﬁﬁh ' 6 |1 ;
O |required Current Issues in Management Subject
&
& SRR 3% & 1R 80 | 5
@
2 ola g it EAL SR F T (VB)
=3 .~ 10827791 |Fundamental of Computer Programming 40 | 2.5 1
o Elective
o (VB)
Q
AT ]
z £ 18 0300053 [20T1E 32 | 2 4
5 Elective Law of Economy
Q |k B R
o
5 Elective 0812071 Game Theory 32 2 >
@
%} 3 Iél foren gﬁ‘ o
£ B g 9oy |FRANE 32 | 2 5
Elective Management Statistics
b e oM
Elective 0700361 Mathematical Experiments 32 2 g
% B 4t R B B I
& A8 900375 [PRRLEERHE (1) 32 | 2 4
Elective Supply Chain Management ( I )
b TR RV 55 R 3
1204361 4
Elective 0436 Advanced Financial and Cost Managemen 8 3 g
b PR ARAT
Elective 0200233 Monetary Banking 32 2 g
: % B R
£ 1B | g900094 [T REVTE 18 | 3 6
Elective Econometrics
Pl BB AR 51208
12 1 4 2.
Elective 0398 Business Data Analysis and Mining 0 g 6
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iz | wE | e o oE
E3 | MR AR RIZZR FH | F5H Including opem
course | required/ | course course name hrs | crs | 5@ (288 | EHL |semester
type | elective | code extra-cur.| exp. | operation
. & T ———
& 1B | 4700304 [PEILILE 40 | 2.5 6
Elective Stochastic Process
% B i 55 FLAY
£ B 50007, |HHILIL 16 | 1 6
Elective Business Etiquette
Pl PR R
1204041 32 2 6
Elective Public Relationship
b HEH % BT 50 17
1200262 A 2 2
Elective 0026 Portfolio Analysis and Investment 3 6
. & 1 A
& B ygosrs BRI . 32 | 2 16 6
Elective Computerized Accounting
. " = P £ e
% fl/ 19204981 N E] R 5 AR E PR . 59 | 9 .
Elective Corporate Strategy and Risk Management
i Bl
£ B ggg05a0 |FIRERE 32 | 2 7
Elective International Finance
I\\ g ,ﬁ &
LIE 1 o00117| BT HS 32 | 2 4
required Electronic Commerece
W Y
| BB 0019 | FELEY 32 | 2 4
£ required Management Psychology
E B | o0se) A HRESH 2 | g 5
= required Analysis of Financial Statements
Faa oy
it | s ii=k=¢
b B 901631 | HER 32 | 2 5
o required Project Management
Wi IR
2 | BB s [N HERE 32 | 2 5
. required Human Resource Management
L WM TPAN J
£ | BB 04050 [RAIPITIIE 32 | 2 5
2 required Case study Methodology
g, W& = s 7
S | BB pgy0) [FEES _ 32 | 2 6
5 |required International Business
o
i1 N > N 3
A Ig T A2 E fkwl
2| BB o [FFIETRA . 32 | 2 6
o required Business Communication and Negotiation
any
4 WM N =
5 | BB g0 [BALAEREE 40 | 2.5 6
required Strategic Management
WaE E| LR 5 54
LA 900152 |HFRH B ST 32 | 2 6
required International Trade
g NBRMPEE A Rtk
1202022 4 2.
% % |required 020 Personnel Assessment and Selection 0 g g
4
(e}
c. W YH A E N
S| LB || ggee [RARI S LD . 40 | 2.5 5
a /% required Organization Design & Job Analysis
S T N RN .
WME Bl &
2B BAE | o0g500 | LEVISITA 40 | 2.5 5
d = required HR Training And Development
[= Y T el Y
25| wi BNEN S SN
v T ~ 11203332 |Performance Apprisal and Performance 40 | 2.5 6
required

Management
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iz | wE | e o oE
£33 | MR AR RIZZR FH | F5H Including opem
course | required/ | course course name hrs | crs | 5@ (288 | EHL |semester
type | elective | code extra-cur.| exp. | operation
g B
BAE 0004 [T EE 10 | 2.5 6
required Compensation
g R R 55 oA
required 1204311 Labor Relation and Labor Law 40 2:5 6
“‘Ig '(/"(\‘M > A
BAE g7y [N TR 5 HLL . 40 | 2.5 7
required Human Resource Strategy & Planning
T e EHEH S TS
] - 12 2 24 | 1.
E % required 0036 Management Skills g 6
= m
o A [% mf
ok | BB s [BBILEE 32 | 2 7
o F& |required Cross—culturai Management
o
5' = A Y,
A [g 1IN
A IO s _ 32 | 2 7
= |required Entrepreneurship
/\\ I} ] g/\
M.’ 1300013 E%U” 5 . 2w | 1 1
required Military Training
g NERFH B
required 1300024 Labouring for Public Benefit w1105 >
5o A [% 1 2oL
P BIE 50040, | FEEIT ow | 1 6
7 required Course Project
el W & T5E>
B BB sgsy [ELH . ow | 1 3
=t required Industrial Practice
o
o N S S,
g Wi L5
= | BB gnuge [T ILHERRB _ lw | 0.5 4
2 |required Professional Social Practice
=g
W& SEIS
= | BB 1500g0s T ULFE . ow | 1 4
UEQ required Professional Experiments
= D Sm gy
g M.’ 1327694 ﬁﬁ.*j ) dw | 2 6
b required Engineering Internship
WM g rEA50s (ERP
BAE | o770 |FEREAKE (ERP) ow | 1 6
required Management Integrated Experiment
g Bzt (B30)
required 130004a Undergraduate Thesis 16w 8 8
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ITHEE. WSEE. SitFE. THEHE_TBEWIEFITY
Undergraduate Program for the Second Specialty in Business Administration,
Financial Management, Accounting and Marketing

—. EFER

I . program objective

B AEEH . 25 FEEAENAIRFGE S EEMAREEEMTFR, RGcH—-11h
EiE, BEEARIEMW - SRV « AV - HXBUFEEET] . 285K BT . 2578
HEWER ] TAERY & A -

H RGR BT ENRES], EEERNEN TS ELTHEFRERN. BEEA B
. ZFEL2WE W ANANE &R AA -

The program is designed to enable students to develop a career in business sectors, finance
institution, agency institution, government, schools, research institutes and consultation sectors of
economic management with the knowledge and skills of management, economy and law, mastery of
modern management methods and a foreign language.

Through systemic studying theories, the program is designed to enable students to develop a
inter—disciplinary talent to meet the need of the Socialist Market Economy with professional

knowledge of technology, management, economy and so on.
- v
II . Degree Conferred
g
Bachelor of Management
= %5
[II. Credits
SERE L R IR 40 223K < 45 %4
Minimum Course Credits : 45

Hr .

Including
R K EMIRFE « 22 249
Discipline-related General Courses : 22
ERPR O RIRER - 5 5
Basic Sub—disciplinary Courses : 5
LA OREE « 6 4
Major—specific Core Courses : 6
TALTT MRAE - T 4
Major—specific Electives : 7
SR - 5 34
Undergraduate Thesis : 5
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iz | wmE | EE o o
£33 | MR K53 RIEZR S0 2SS Including o
course | required/ | course course name hrs | crs | j@4h sEme| E#L seme“ster
type | elective | code extra-cur.| exp. | operation
na ]%/Z JrANRE R
B B 0025 |[BITF 56 | 3.5 4
% Required Accounting
g » YRy
K L 1B 1 os00053 [2OTE 32 | 2 4
2% |Required Economic Law
S N p o
D A R e
i |2 B N gogoors | B EENS . 40 | 2.5 4
i |Required Management Economics
*El
£ N =
wofE T
g Required 0200161 Financial Market 32 2 4
o
SR T B 5 Bk
5 12 1 4 2.
Ef Required 0008 Finance and Taxation 0 g g
i
o A ]g b2 % it
= - ,{/ 1202241 Lk % 40 | 2.5 5
3 Required Marketing
Qo & 9 447y 2L
g | L B gggs [T . 32 | 2 5
) Required Organizational Behavior
o
— O l% I AR 5 2
o | £ B iy000ns | BETT 40 | 2.5 5
= Required Macro—economics
& N
2 lw o W 55
Required 1200052 Financial Management 40125 6
o 0y
2 Tl HEE B A%
S ot | 1200042 . 40 | 2.5 6
=SS Required Management Information Systems
=)
w2
Ol -
o > ]% I ’EEI
£Ti| % B 11900101 [BIFHE 40 | 2.5 6
2 i Required Operation Management
w
wofE T 55 R F ot
ng,ﬁ Required 0200422 Financial Reporting Analysis 24 L5 g
=30
D = N [N
»ofg YRS T
o | 2 1B 1095, [N AT 40 | 2.5 6
£ =) " Required Human Resource Management
] O.'l/ N N J
ESE| 0 |0, [ELBIREL v | ]
Required Enterprise Tax Planning
E “Nt 5% 3 ” }1n (Financial Management )
77
oo B 52
|2 B 0090 R 40 | 2.5 7
1  |Required Insurance
= 5
wofE UE 4% Bt i
§ Required 1200261 Portfolio Analysis and Investment 4025 T
s}
Jo |2 B gm0 [ATREMS 32 | 2 7
E Required Enterprise Senior Finance
=
; “&iF27 M (Accounting)
53
o
= »ofg ST A2
= | B B ggegey [FERIE , 40 | 2.5 7
2 Required Management Accounting
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g2 | B | g H aE
£33 | MR KA RIEZR FR | F 5 Including opee
course | required/ | course course name hrs | crs | maph |soos| E#] semégter
type | elective | code extra-cur.| exp. | operation
» B it
Required 1200892 Auditing 401 2.5 7
DS R 52T
Required 1200912 Senior Financial Accounting 32 2 7
“MBi& 3" M (Public Finance)
D/ NPz
Required 0200212 Public Economics 101 2.5 7
%o RS B T
LB ggege [PHERA S EE 10 | 2.5 7
Required Foreign Exchange and Management
g i ES/NSIR Thg
1200152 2 2
Required 0015 Multinational Enterprise Taxation 3 7
z “NHBIFEH” )7 (Human Resource Management )
Ak
Tl & PR B SR T
i [ B agge [FERAES B 40 | 2.5 7
i Required Management Skills
By i YR LA E AN
- L Mgy |BABITS LIEDHT . 10 | 2.5 7
S Required Organization Design & Job Analysis
- RS B
S 7 1202481 |Performance and Compensation 32 2 7
@ Required
a. Management
&
= “TWiHE s 1A (Marketing)
@
o
o # JE SR
o) Z
z Required 1201781 Advertisment and Promotion 401 2.5 7
g TR
Required 1201032 Marketing Research 10 2:5 7
wofE EIHEEEHE
Required 1202491 Marketing Channels Management 32 2 7
“EIHFEAE A 17 (Intellectual Property Management )
I\\ g I M
LB 1 pgry < IVEE 40 | 2.5 7
Required Patent Management
A ]g e e
B B 1 5060 7 TFIUEE 40 | 2.5 7
Required Copyright Management
wofE B E
Required 1204631 Trademark Management 32 2 7
55 N s N
SeE| L B Eeigit (B30)
S 1 1
OS;E‘H\ Required 300057 Undergraduate Thesis Oow g 8
5=7
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THEE. MEEE. 2tF. THEHMIEEIIEFITX

Undergraduate Program for Auxiliary Specialty in Business Administration,
Financial Management, Accounting and Marketing

—. EFER

I . program objective

B AEEH . 25 FEEAENAIRFGE S, EEMAREENEMFR, RHESH—-11h
EiE, BEEAELIEMW - SRV « AV - HXBUFEEET] 28K BT . 2578
HEWER ] TAER & A

i RGBSR ENRES], EEERNEN TS ELTHEFRERN. BEEA B
. ZFEL2UE W AANE &R AA -

The program is designed to enable students to develop a career in business sectors, finance
institution, agency institution, government, schools, research institutes and consultation sectors of
economic management with the knowledge and skills of management, economy and law, mastery of
modern management methods and a foreign language.

Through systemic studying theories, the program is designed to enable students to develop a
inter—disciplinary talent to meet the need of the Socialist Market Economy with professional

knowledge of technology, management, economy and so on.

—
—_ %6’.’\

II. Credits
TERCFE M R R B SR« 26
Minimum Course Credits : 26
Hr .
Including
ERMEAIREE ¢ 13 %4
Basic Courses in Discipline : 13
ERIEIREE - 13 %40

Courses in Specialty : 13

RiE | RE Riz ,HQ'ZF' BE
%A | MER AR RIEEZIR FH | F5H Including o
course | required/ | course course name hrs | crs | g4h |SRI&| LE#L Se?égter
type | elective | code extra-cur.| exp. | operation
w0 I 2t
% =
Bl |Required 1200025 Accounting 56 | 3.5 4
- 0ofg A T U2 95
o B BT F
Q7 .
g P# |Required 0200071 Management Economics 40 2:5 4
e -
= DN 4 BRI
U =
Q g Required 0200161 Financial Market 32 2 4
E 5
g = # T B Bk
o 5
s E Required 1200081 Finance and Taxation 10125 >
@
5l o S 4 v 2
=L B pggons [FIETE 40 | 2.5 5
2. |Required Macro—economics

* 253 -




RiE | RE Riz ,HQ'ZF' BE
E3 | MR ST RIEANR 20| FED Including oy
course | required/ | course course name hrs | crs | s |seme| E# seme:\;ster
type | elective | code extra-cur.| exp. | operation
VAN BHEREARAR
L1 190004z [ ERERGT . 40 | 2.5 6
Required Management Information Systems
w2 | B 2%
s x -
< ZF; Required 0300053 Economic Law 32 2 4
o
AP W
= 1202241 4 2.
= %& Required 0 Marketing 0 ° °
=
o 4= )
| B HAIT R =
3B B 003 R . 32 | 2 5
g) 2 |Required Organizational Behavior
£ w N P
A W B
o & Required 1200052 Financial Management 40125 6
v fE W 55 4Rk i
200422 24 1.
Required 0200 Financial Reporting Analysis g g

- 254+




